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a partnership of

LEGISLATIVE ADVOCATE

Asian Americans for Civil Rights and Equality (AACRE), the California policy advocacy project of
three longstanding Asian American civil rights organizations, seeks a Legislative Advocate. AACRE is a
joint statewide advocacy project of Chinese for Affirmative Action (CAA), Asian Pacific American Legal
Center (APALC), and Asian Law Caucus (ALC). The AACRE Legislative Advocate is responsible for
advancing a pro-active policy agenda on a broad range of civil rights issues that promote access and
equality for California’s diverse Asian and Pacific Islander American (APIA) communities before the
California Legislature. Issues championed by AACRE include language rights, immigrant rights, and
racial justice.

CAA is a non-profit civil rights organization founded in 1969. Its mission is to defend and promote
the civil and political rights of Chinese and Asian Americans while advancing multiracial democracy
in the United States. To fulfill its mission, CAA offers a unique combination of services to its
constituents, including direct services, community leadership development, and policy advocacy,
locally, statewide and, at times, nationally. CAA’s primary office is located in San Francisco’s
Chinatown. It also has an office in the Visitacion Valley neighborhood of San Francisco and a
policy office in Sacramento. For more information, go to www.caasf.org.

APALC was established in 1983 and is the largest organization in southern California providing
Asian Pacific Americans and other communities with multilingual, culturally sensitive legal services
and education. To achieve social justice, APALC engages in direct services, impact litigation, policy
analysis and advocacy, and leadership development. APALC has built coalitions and advocates at
the state level on a range of policy issues, including low-wage and immigrant labor, consumer
protection, voting rights, immigrant health and social services, and language access. For more
information, go to www.apalc.org.

Founded in 1972, ALC is the nation's oldest legal and civil rights organization serving the low-
income Asian and Pacific Islander communities. ALC has always strived to defend and empower
the Asian and Pacific Islander community through a three-pronged strategy of (1) community
education and organizing, (2) provision of direct legal services, and (3) strategic impact litigation.
For more information, go to www.asianlawcaucus.org.

Duties and Responsibilities

The Legislative Advocate works under the supervision of the Executive Director of CAA, and in
concert with APALC and ALC, located in Los Angeles and San Francisco. The main office of the
AACRE project is located in Sacramento. Specific job responsibilities include:

*  Working closely with CAA, APALC, and ALC staff to set policy priorities, and develop
strategies designed to promote common organizational goals for legislative, administrative,
and budgetary policy advocacy.

* Developing pro-active legislation and budget policy proposals to promote a progressive
agenda for APIAs.

* Analyzing legislation, administrative policies, and budgetary proposals that impact APIA and
immigrant communities.
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Lobbying and negotiating with legislators, the Governor’s office, administrative agency
representatives, staff and other advocates on priority legislation and policy proposals.
Preparing and delivering testimony at legislative and administrative hearings.

Drafting policy fact sheets and briefing papers on priority legislation and policy issues.
Writing letters stating the position of AACRE and its three partner organizations on
legislation, administrative policies, and budgetary proposals.

Analyzing the voting records of state legislators and action taken by the Governor on key
legislation important to California’s diverse Asian American communities and drafting an
annual legislative report card.

Coordinating legislative and community policy briefings on diverse legislative, administrative,
and budgetary issues.

Communicating with mainstream and ethnic media on legislation and state policy issues.
Mobilizing a statewide network of community-based organizations to engage in the
legislative process through regular electronic action alerts and informational updates.
Participate in CAA agency-wide activities as requested.

Minimum Qualifications

Experience in legislative advocacy or working on legislative matters, preferably on civil rights
or immigrant rights issues.

Commitment to advancing social and economic justice.

Experience in working with Asian and Pacific Islander American communities.

Strong analytical skills and ability to think strategically about promoting public policy
agendas.

Strong speaking and writing skills, and the ability to present AACRE’s policy priorities to
government officials, community partners, the general public and the media.

Capacity to integrate diverse viewpoints and experiences in building coalitions across
different communities.

Ability to work well both independently and in collaboration with diverse staff,
organizational leaders, and community allies.

Preferred Qualities

Public Policy, Law, or other similar degree.

Experience in working with people from a variety of ethnic, socioeconomic, and educational
backgrounds.

Experience working with partnerships and coalitions of organizations.

Compensation: Salary depending on experience, excellent benefits.

Application process: Send resume, cover letter, and relevant writing sample to Vivian Huang,
CAA, 17 Walter U. Lum Place, San Francisco, CA 94108 or e-mail to employment@caasf.org.
Position open until filled. All applications will be treated as confidential.

CAA is an equal opportunity employer and is committed to diversity in its workplace.



